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In March 2003 we launched our Green Box Recycling Scheme
which is provided by our contractor Biffa Waste Services. Collections
are made using new purpose designed "Kerbsider" recyclables
collection vehicles. This kerbside service covers 100% of the district
and offers a fortnightly collection of glass, paper, textiles, aluminium
foil, cans and aerosols.
The Council is responsible for providing "Community Recycling
Point" sites. For schools in the district we provide a collection
service for recyclables, including cardboard.

The Council, in partnership with County Council, The Environment
Agency, Cornwall Health Care Trust, and the other five district
authorities in Cornwall, were awarded grant funding from WRAP for
a countywide waste and recycling awareness campaign aimed at
householders. This 'Recycle for Cornwall' campaign is managed on
our behalf by the community groups ReZolve and Cornwall Waste
Action Group (www.recycleforcornwall).
We have recently launched a pilot green waste collection service.
The collected green waste is composted at a local farm and used
directly on their land. We also actively encourage home
composting.
Until we instigated our kerbside recycling scheme Penwith had a
very poor recycling record with only 4.5% of our waste being
recycled and the rest going directly into landfill. Kerbside collection
has so far been extremely successful. The Government set a
national target for local authorities to be diverting 18% of waste
from landfill in 2004/05, we exceeded this target by 1.68%, and
are currently (2005/06) diverting 22.94% of our waste from landfill.
How recycling is
progressing in Penwith

The Council believes that only by making it easier to recycle and
harder to dispose of mixed waste going to landfill, will we be able
to dramatically improve our recycling rates. We are currently
researching the feasibility of increasing the range of recyclables we
collect at the kerbside to include plastics and cardboard whilst at
the same time reducing the frequency of municipal waste
collection.
Our Sustainable Development department should encourage
developers to allocate adequate provision for the storage and
collection of waste and recycling materials, and where appropriate,
recycling on site.
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Transportation
Road transport has revolutionised the way in which we live in the UK. Cars
have given us greater mobility and freedom, however the growth in road
traffic has led to negative effects on our environment. Transport accounts
for more than one-quarter of all carbon dioxide emissions in the UK, plus
other greenhouse gases such as nitrous oxides, methane and hydrofluorocarbons. Transport emissions have almost doubled in the last 20 years and is
the only major sector that is not reducing its emissions. In order to reduce
emissions we need to promote more sustainable transport choices for
people and freight, promote accessibility to jobs, shopping, leisure facilities
and services by public transport, promote walking and cycling and reduce
the need to travel, especially by car. Road transport was the second largest
contributor to carbon dioxide emissions (108 kT CO2) in Penwith in 2003
according to a recent study by Defra (as shown on page 27 of this report).
At a local level Local Transport Plans (LTPs) set out to deliver integrated
transport opportunities. Cornwall's first local transport plan was submitted
in July 2000 and covered the period 2001 to 2006. Cornwall County
Council have now completed the second LTP (LTP2) which covers the
period 2006 to 2011. The overall transport strategy approach within LTP2
will play an important role in improving air quality and managing climate
change by seeking a reduction in congestion and through the promotion
of public transport, walking and cycling. It also considers the role that
alternative fuels can play and ways in which this can be taken forward in
partnership. We recently commissioned Halcrow to undertake a study of
parking provision in Penwith, this study investigated the viability of park and
ride for the main towns of Penzance, St Ives and Hayle. The study
concluded that St. Erth would be the most viable site for Park and Ride to
serve the district and this has now been included in Cornwall County
Council's Local Transport Plan (LTP2).
Penwith District Council adopted its Travel Plan in 2003. The travel plan is
a package of measures, initiatives and targets designed to help reduce the
environmental effects of council related transportation on the environment
by reducing the level of unnecessary travel and encouraging those who do
have to travel to do so in a more sustainable way. The Travel Plan sub-group
of the Climate Change Strategy Working Group will be responsible for
updating the travel plan and developing the actions and targets contained
within it.
Our Sustainable Development and Improvement department require large
new building developments to draw up Travel Plans, and our Sustainable
Communities Officer gives local companies/community groups guidance
in the writing of travel plans.
The Council is an active partner in and financially supports the West
Cornwall Rural Transport Partnership. The Rural Transport Partnership
works with communities to develop ways of improving local people’s
access to employment, services and facilities.
The Partnership aims to support and develop community transport. They
also seek to improve the availability of public transport information, to
promote the integration of transport services, and to target the needs of
isolated rural areas
The main environmental focus for the transport sector has been to reduce
carbon emissions. Whilst the Council needs to continue to work in this
area we also need to work with our partners to ensure we investigate ways
in which we can protect our road and rail infrastructure. New transport
infrastructure needs to be assessed for its impact on greenhouse gas
reduction targets and on its ability to adapt to climate change.
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Procurement
Every purchasing decision has an impact on our environment.
Consideration should be given to goods and services that have the
least environmental impact in terms of their production, delivery,
use and disposal. All phases of a product's lifestyle should be
considered when determining its potential impact on our
environment. The Council are in the process of drawing up a
sustainability checklist for procurement which as well as ensuring
fitness for purpose and value for money, will take into account the
amount and type of packaging, re-use and/or recycled content,
pollution arising from production and use, durability and capacity
for repair and upgrading, and energy efficiency. Suppliers will be
asked to provide information on how their product or service
impacts on greenhouse gas emissions over its lifecycle and to also
provide information on their own energy efficiency measures.
Penwith District Council uses Sun Microsystems for its computing.
One of our prime reasons for selecting Sun Systems was because of
the huge energy savings they offer when compared to traditional
desktop systems. The Sun System uses Ultra Thin Clients (UTC's)
instead of conventional desktop PC's. This approach means that
the computer on each desk does not require the processing power
of a 'normal' personal computer, it is purely the gateway to a data
centre and therefore does not have to be changed when the
system is upgraded. The UTC has a life expectancy of 2 to 3 times
that of a traditional PC. Running at around 15 watts the
reductions in power consumption are around 90% compared to
conventional PCs which run at an average of 250 watts.
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Management of Open Spaces
Parks, gardens, well maintained woodlands, clean streets and
floral displays all help to improve our quality of life and feeling of
well-being. Our parks and green open spaces provide a strong
focal point, are a hub of community activity and help to conserve
our local environment, culture and heritage. Looking after our
environment through greater recycling, creating clean and safe
open spaces and streets and providing the visual attraction of
floral displays and borders, all help to reinforce our commitment
towards improving the quality of life for us all. As the climate
changes greater use is likely to be made of our open spaces. The
Council will shortly commence work on a Green Space Strategy
which will consider new approaches to managing these areas
within a changing climate. As many of these practices may also
apply to private gardens the Council will have an educational role
to play.

In Penwith sustainable planting schemes are now becoming
widespread, not only for their attractiveness but because they
thrive well in our mild sub-tropical climate and require very little
maintenance and watering. Over the past few years many of our
traditional flower beds have been converted into sustainable beds
and the Council will continue to explore opportunities for
sustainable planting. We will also continue to enter Britain in
Bloom as we believe it is a valuable tool for promoting our
achievements in sustainable development and helps create
community involvement and participation in our local
environment. Our Environmental Services staff are encouraged to
purchase goods and services that cause the least harm to
environment and to re-use and recycle as much waste as possible.
Through West Cornwall Together, we have been chosen, in
partnership with Kerrier District Council, to conduct a pilot
Liveability Project. Liveability is about the quality of the physical
environment in which we live, work and play, through the
enhancement and maintenance of clean, safe and green open
spaces. This funding from the Office of the Deputy Prime
Minister is being to help finance three major projects in Penwith;
The Princess May Recreation Ground, St. Ives Rugby Club, and a
centre of horticultural education excellence to be built at Morrab
Gardens. This site of horticultural education will raise awareness
of climate change and sustainable gardening issues by providing
training to staff, community groups and local schools/colleges.
All the Liveability projects entail a great deal of community
involvement and it is expected that they will result in community
facilities that will be highly sustainable.

Greenspace Strategy and Action Plan
The Council have committed to developing a Greenspace Strategy
and Action Plan for the District. The aims of a Greenspace Strategy
are to establish clear lines of responsibility for parks and green
spaces, and to ensure that green spaces enhance the quality and
diversity of the environment, the life of local communities and
promote civic pride and social inclusion. There are many benefits in
adopting a Greenspace Strategy, in relation to climate change the
major benefits include:
•
•
•
•
•

Raising air quality and moderating
extremes of temperature
Offering alternative networks for walking
and cycling
Protecting and enhancing levels of biodiversity
and ecological habitats
Providing environmental infrastructure to improve
water quality and flood control
Protecting our historical, cultural and
archeological heritage

Open space management can help to meet biodiversity targets
through less intensive forms of management, careful species choice
and an overarching philosophy of managing land for its biodiversity
potential. The Council will play an active role in the Cornwall
Biodiversity Partnership. The partnership are identifying areas for
both small and large scale habitat creation projects, one of the
objectives of which is to enable species to have space to adapt to
the challenges of climate change. The Cornwall Biodiversity
Partnership's findings, recommendations and action plan will be
embedded into our Greenspace Strategy.
Trees and plants absorb Carbon Dioxide and filter solar radiation the
Council will consider the impacts of climate change on trees and
the scope for new planting to aid carbon sequestration. Trees will
have to be closely monitored in drought years and the Council
needs to ensure a varied tree stock to ensure a significant number
thrive in future climates. Penwith has a number of important
landscapes and habitats where tree planting would be inappropriate
(these valuable habitat areas have been identified by the Cornwall
Biodiversity Partnership) however, the Council should set an annual
target for planting trees (with an emphasis on native species)
outside these identified areas.
The Council recognises the importance of traditional Cornish
hedges not only for their biodiversity value but also because of the
role they play in helping retain soils, our Local Plan contains policies
which safeguard and promote the restoration of Cornish hedges,
trees and woodland.
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A Climate Change Local Economy and Tourism
Strategy for Penwith The Council employs a Sustainable Tourism Officer and has adopted
a Tourism Strategy based on the principles of sustainable
development and centred around the VICE model for tourism
development. Our strategy recognises that a sustainable
environment and society underpin a sustainable economy.
In partnership with Cornwall County Council, the West Cornwall
Rural Transport Partnership and Penwith Tourism Action group we
have produced the 'Boot, Bus and Branchline' brochure which
actively promotes public transport as a viable alternative to private
car usage. It is our collective intention to grow visitor use of this
service by 5% per annum.
Through the Penwith Tourism Action Group we are actively
pursuing the introduction of a green tourism business scheme in
which all tourism related businesses collectively participate. This
scheme requires award holders to increase and promote energy
efficiency, reduce and recycle waste, reduce water usage, promote
local transport, promote and source local food and includes
measures in which businesses can engage in actively promoting
biodiversity in their own premises.
Our Sustainable Tourism Strategy contains objectives which link to
this Climate Change Strategy. These are identified in Appendix 2 of
this strategy.
In partnership with Cornwall Enterprise, the other District/Borough
Councils in Cornwall and County Council we finance, organise and
promote the Cornwall Sustainable Business Awards. These awards
celebrate sustainability best practice within the Cornish business
community and help promote actions that reduce greenhouse gas
emissions.
We will continue to work with our partners to help promote local
purchasing. Buying local not only supports our economy but also
leads to reduced greenhouse gas emissions through a reduction in
transport miles. Schemes the Council are currently involved with
include 'Deliciously Dirty .. the story of Cornish Early Potatoes' and
'Penwith Produce' a guide (now in its second edition) on where to
find, buy or eat locally produced food and drink. This innovative
guide produced by the Council and Taste of the West was a winner
in the nationally recognised Green Apple Awards.
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The Healthy Boxes Project aims to change a lifetime's poor
perception of eating fruit and vegetables, making them easily
accessible to families and residents most distant from the
food chain.

West Cornwall is among the most remote
parts of Britain and the most disadvantaged.
The Council's Social Inclusion Officer identified that one of the main
barriers to healthy eating, especially in our most deprived wards,
was access to fresh fruit and vegetables, and training/education on
how to cook healthy meals. At the same time the Council's Rural
Economy Officer was seeking a buy market offering a fair price for
locally grown fruit and vegetables which are the wrong colour or
either too big or too small for contracts with the large supermarket
chains. This innovative project is truly sustainable in that it supports
our local economy, our community and, due to the reduction in
transport miles, our environment.
The project commenced delivering boxes in June 2004. Over 300
boxes per week were being sold by October 2004. There are
currently 15 drop off points throughout the Districts of Penwith and
its neighbour Kerrier. The Healthy Box contains seven or eight
items of fresh (and wherever possible) local fruit and vegetables.
Customers buy their box from an appointed key person and
indicate if they wish a box for the following week. Reusable cloth
bags are provided to enable customers to carry the produce more
easily. Customers can collect reward stamps for returning their
empty boxes so they can be re-used. A standard healthy box only
costs £4.00 per week (although free trial boxes for a period of six
weeks are offered to selected hard to reach groups). Cost Plus
boxes (£4.50) are sold at workplaces to employees and distributed
at a central point within the building. The small profit from selling
Cost Plus boxes is expected to help the project become selfsustaining in the future.
The selection of vegetables and fruit changes every week, with an
emphasis being placed on taste, freshness and flavour. Size and
appearance are the main factors in determining what is selected.
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One of the key features of the project is to provide an outlet for
produce that might not fit in with the major supermarkets' tight
and constantly changing specifications.
It has been widely acknowledged that many farmers are excellent
at growing but not so good at marketing and/or lack the critical
mass to deal with the big buyers. The project provides a useful,
guaranteed market for many farmers.
The produce is delivered to a local distribution depot and packed
into the boxes, with packaging being recycled at all levels. No
produce is given additional packaging unless absolutely necessary.
Deliveries are made to Sure Starts, church groups, toddler groups,
community centres, homeless hostels and village shops in West
Cornwall. Healthy boxes are not sold in communities with a
village shop that sells local vegetables. Villages shops that do not
sell fresh produce are given the opportunity to sell healthy boxes
on a sale or return basis.
The Healthy Boxes project recently won a National Green Apple
Award for good practice in Environmental Sustainability. It is a
prime example of real partnership working at its best with each
partner contributing different skills and knowledge. Healthy Boxes
has forged strong links with the Eatsome and Eatwell projects
(managed by the Healthy Living Initiative) which teach people
how to prepare and cook food, and is especially targeted at
young mothers. The Co-ordinators of these projects use the
contents of that particular week's healthy box to cook with.
People attending the classes are given the opportunity to buy
healthy boxes at a subsidised rate for the duration of the cookery
course. Championed by Penwith District Council the project is
funded by The Neighbourhood Renewal Fund through West
Cornwall Together (the local strategic partnership), Penwith
District Council and the Healthy Living Initiative's Health Action
Zone. The project receives support from the Penwith Community
Development Trust who employ the Project's Co-ordinator.
Work is already underway to develop a new bid 'The Food for Life'
Project. Learning from the mistakes and areas of best practice of
the Healthy Boxes Scheme, this new project aims to engage 30
local community food workers, set up food co-operatives and
embed healthy eating lifestyles into the heart of our most deprived,
rural communities. Food for Life will build self-esteem within our
communities and demonstrate how through local buying we can
feed our families for a fraction of the supermarket prices.
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Ecological Footprints and Greenhouse
Gas Emissions
The South West's 'eco-footprint' shows that if the region's
consumption patterns were the world-wide norm we would need
two extra planets to sustain us. The challenge for Penwith is to
reduce social and economic inequalities and to manage our
ageing population and growing tourism in ways which use
natural resources efficiently, minimise greenhouse gas emissions
and protect our unique environment and heritage.
The Council will encourage West Cornwall Together (our Local
Strategic Partnership) to commission research into measuring the
estimated greenhouse gas emissions for West Cornwall. Once the
data has been collected and analysed it can be used both as an
indicator to show trends over time and for comparison between
different geographical areas. This work is felt to be important
because it will allow us to set and measure targets for greenhouse
gas reductions.

A Climate Change The Next Steps - How we
Strategy for Penwith will ensure this strategy
becomes an effective
working document
In order to ensure this Strategy does not sit gathering dust on
shelves, our Social, Economic and Environment Committee
nominated one of our Councillors as Climate Change and
Sustainable Energy Champion.
Our Climate Change Champion will work closely with our
Sustainable Communities Policy Officer to help ensure that
Climate Change issues remain a priority for the Council and our
partners. Our Climate Change Champion will also sit on the
newly formed Cornwall Sustainable Energy Partnership's Members'
Forum. The purpose of the Forum is to provide a means by which
Councillors from all the Cornish Authorities will be able to share
ideas and best practice.
Our Climate Change Actions are listed on the following tables.
The first table outlines actions we will continue to undertake and
the second table outlines the actions we will through this strategy
begin to implement.
To help us achieve these we will set up a Climate Change
Councillor/Officer Group. This Working Group will meet on a
monthly basis and will be tasked to ensure that Penwith District
Council continues to improve its own environmental performance
and also continues to work in partnership with relevant
organisations to help prepare for changes in our climate, to
mitigate the effects of climate change and to reduce greenhouse
gas emissions.

The Climate Change Working Group will
produce annual progress reports and will set
timescales and targets for all the actions
contained in this strategy.
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A Climate Change Table 1 - Actions the Council
Strategy for Penwith will continue to undertake

A1
A1.1

CLIMATE CHANGE AWARENESS
Hold an annual waste awareness event to promote recycling and the need to reduce waste.

A1.2

Work in partnership with health care providers to ensure that important information
regarding protection against the damage caused by UV rays reaches the general public.

B1
B1.1

CLIMATE CHANGE MITIGATION
Purchase our electricity on a green tariff.

B1.2

Encourage development that reduces the need to travel.

B1.3

Increase recycling and encourage waste reduction, re-use and the purchase of products with
a recycled content both within the Council and in our wider community.

B1.4

Support the Air Quality Forum.

B1.5

Work with our partners to roll out the Home Health programme and develop Home
Health Plus for the private rented sector housing.

B1.6

Support the West Cornwall Rural Transport Partnership.

B1.7

Send out a copy of our Environmentally Friendly Guide to Household Renovation with
all planning applications.

B1.8

Support the Cornwall Sustainable Energy Partnership in achieving their targets and
objectives as set out in their Energy Strategy for Cornwall 'Action Today for a Sustainable
Tomorrow'. See Action Plan (appendix 3).

C1
C1.1

CLIMATE CHANGE ADAPTATION
Work with the Environment Agency and other partners regarding flood defence measures.

C1.2

Work with the AONB partnership to mitigate or lessen the effects of climate change on the
special character of Penwith.

C1.3

With our partners, promote farming methods that seek to minimise the effects of surface
and soil erosion.

C1.4

Seek to prevent development within flood plain areas.

D1
D1.1

SUSTAINABILITY (ADAPTATION AND MITIGATION)
Help organise and sponsor the Cornwall Sustainable Business Awards in partnership with
Cornwall Enterprise and the other Cornish local authorities.

D1.2

Enter Britain in Bloom to help raise awareness of sustainability issues.

D1.3

Promote uptake of the Green Tourism Business Scheme

D1.4

Promote local produce and goods. Encourage local hotels and catering businesses to source
food locally. Continue to support the Healthy Boxes Scheme and Penwith Produce.
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A Climate Change Table 2 - Climate Action Plan
Strategy for Penwith
Proposed measures:

Lead Officer and/or
Dept/Agency:

A2
A2.1

CLIMATE CHANGE AWARENESS RAISING/EDUCATION
Sign the Second Nottingham Declaration on Climate
Change (May 2006)

A2.2

Extend green housekeeping and staff awareness within Penwith
District Council. Establish a Climate Change Officers Working Group
to deliver this Strategy and to integrate the Council's Sustainability
Statement into the day-to-day running of the Council's buildings
and offices. (June 2006)

Sustainable Development
and Improvement

A2.2.1

Produce an annual progress report on climate change issues during
June of each year. (First report June 2007)

Sustainable Development
and Improvement

A2.2.2

Establish an Officer Travel Plan sub-group of the Climate Change
Strategy Working Group to update and develop the actions and
targets set out in our Travel Plan. (Update of Travel Plan to be
completed by October 2007).

All Services

A2.3

With our partners, promote and help educate on matters relating to
Climate Change and ways in which we can mitigate the affects of
climate change. (This is already happening but we need to
formalise the process by recording the number of events held –
Target set up a monitoring system by June 2006).

Sustainable Communities
Officer, Sustainable Tourism
Officer, CSEP, CoAST, English
Nature, Environment Agency

A2.3.1

Ensure all of our sustainable development and building control
officers and Planning Committee Members receive regular
training on renewable energy and sustainable construction
techniques. (This is already happening but we need to record
officer/councillor attendance to ensure everyone has the correct
level of knowledge regarding climate change issues – Target
establish a monitoring system by June 2006)

Sustainable Development
and Improvement
/CSEP/CSBT

A2.3.2

Have officers/councillors present and display information on local
climate change issues at public events. (Target at least 5 local
events per year, first event Green Fayre April 2006).

Sustainable Development
and Improvement/CSEP

A2.3.3

Hold an annual 'Warmer Homes Action Day' to raise awareness of
energy efficiency and fuel poverty issues. (First Action Day to be
held October/November 2006).

Sustainable Development
and Improvement
/Councillors

A2.3.4

Publish information about climate change issues and local air
quality on our website and provide a link to the BBC air quality
forecast. (June 2006)

Sustainable Development
and Improvement Team/IT
department

A2.4

Through CSEP Member's Forum encourage Cornwall County
Council to develop a County-wide Climate Change Strategy and
to commission research into the implications of climate change
the County's infrastructure. (On-going as part of CSEP
Member's Forum).

PDC Climate Change
Champion

Sustainable Development
and Improvement

A Climate Change
Strategy for Penwith
Proposed measures:

Lead Officer and/or
Dept/Agency

B2
B2.1

CLIMATE CHANGE MITIGATION
Take into account the impact of Greenhouse Gas emissions in
the development of all Council policies and strategies and reappraise
policies in light of climate change impacts during their review. This
can be incorporated into sustainability appraisal. (Work to
commence in this area after adoption of this Strategy April 2006).

B2.2

Implement the Energy Efficiency Actions as recommended
through the Carbon Trust's audit of our main buildings (see
Appendix 1) Actions to be implemented during 2006/07
financial year.

Energy Management Officer
Group/Operational Services

B2.2.1

Write and implement an Energy Management Policy and explore
the possibility of retrofitting renewable energy systems into our
buildings and offices. Policy to be completed by July 06.

Sustainable Communities
Officer/Operational and
Technical Services

B2.3

Through our planning system secure more micro-renewable
energy in new developments by setting out policies in our Local
Development Framework Core Strategy which will require a
minimum percentage of predicted energy requirements to be
acquired from renewable energy production equipment.
(Core Strategy scheduled for submission to Secretary of State
February 2007).

Sustainable Development
and Improvement

B2.4

Make it policy that any Council land sold for housing development
is sold on the condition that the houses are more efficient than
current building regulations. (To be implemented as part of the
Local Development Framework Core Policies to be submitted to
Secretary of State by August 2007).

Sustainable Development
and Improvement

B2.5

Encourage local businesses to conduct energy efficiency audits
by promoting the Government's Action Energy scheme.

Regeneration Tourism and
Leisure, CSEP

B2.6

Investigate commissioning research into estimated carbon dioxide
emissions for West Cornwall. This information can then be used as a
base from which to set and measure targets on carbon dioxide
reduction. (Estimate costs involved and report to WCT Board by
August 2006).

West Cornwall Together
Environment, Culture and
Heritage Sub-group

B2.7

Develop a parking strategy for Penwith to include park and ride
provision and encouragement of fewer single occupancy car
generated journeys.

B2.8

Work with our partners to help ensure the LPSA2 Renewable
Energy Target is achieved. (Project scheduled to commence
April 2006).

Sustainable Development
and Improvement,
Operational and Technical
Services/CCC.
CCC, CSEP, PDC

B2.9

With the Cornwall Sustainable Energy Partnership and West
Cornwall Together increase support given to local businesses to
reduce their energy usage and transportation miles.

B2.10

Research the feasibility of increasing the range of recyclables we
Recycling and Refuse
collect at the kerbside whilst at the same time reducing the
Manager, Operational and
frequency of municipal waste collection. (Research to be
Technical Services
completed by July/August 06)
www.penwith.gov.uk
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Proposed measures:

Lead Officer and/or
Dept/Agency:

C2
C2.1

CLIMATE CHANGE ADAPTATION
Develop a comprehensive and integrated Greenspace Strategy and
action plan. Audit of open space to commence May 2006, Strategy
scheduled for completion December 2007.

Sustainable Development
and Improvement/Open
Spaces Manager

C2.1.1.

Set an annual target for planting trees (where appropriate) in the
District and implement a tree monitoring system (this could be
incorporated into our Green Spaces Strategy).

Sustainable Development
and Improvement/Open
Spaces Manager

C2.2

Work with our partners to identify areas most at risk of flooding and
sea level rise and unstable land due to erosion, with a view to
developing an informed debate about realistic options for the future,
and to explore opportunities for the proactive creation of habitats
and features to accommodate future flooding and coastal retreat.
Target hold an initial meeting with all partners by May 2006.

Sustainable Development
and Improvement, English
Nature, Cornwall Wildlife
Trust, Environment Agency,
Cornwall County Council.

C2.2.1

Show such identified at risk areas on the local development
framework to guide developers and adopt a precautionary approach
when dealing with proposals for such areas. (Core Policies scheduled
for submission to Secretary of State August 2007).

Sustainable Development
and Improvement

C2.2.2

With our partners develop policy responses to address the natural
environment and biodiversity issues by considering integrated
land use in coastal and marine management and to work towards a
more integrated flood and coastal management. (Core Policies
scheduled for submission to Secretary of State August 2007).

Sustainable Development
and Improvement, English
Nature, Cornwall Wildlife
Trust, Environment Agency,
Cornwall County Council.

C2.3

Work with our partners to ensure we investigate ways in
which we can protect our road and rail infrastructure.
(Arrange an initial meeting by May/June 2006).

Sustainable Development
and Improvement, CCC,
Highways Agency, public
transport providers, SWCCIP

C2.4

With our partners identify and develop strategies to protect historic
and archeological structures that are likely be worst affected by
climate change. (Arrange an initial meeting by May/June 2006).
Sustainable Development and Improvement, Conservation Officers,
Regeneration, Tourism and Leisure Officers, Cornwall County
Council, English Heritage, National Trust, etc.

Sustainable Development
and Improvement,
Conservation Officers,
Regeneration, Tourism and
Leisure Officers, Cornwall
County Council, English
Heritage, National Trust, etc.

C2.5

Through our planning system promote and support the installation
of Sustainable Urban Drainage Schemes by requiring SUDS to be
implemented as part of new development where possible. This is
already happening and policies will continue to be strengthened as
part of our Core Policies scheduled for submission to Secretary of
State August 2007).

Sustainable Development
and Improvement

A Climate Change
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Proposed measures:

Lead Officer and/or
Dept/Agency:

D2
D2.1

SUSTAINABILITY (ADAPTATION AND MITIGATION)
Complete and implement our Sustainable Procurement Policy (to be
incorporated into our Contract Manual and Procedures Review (due
for completion October 2006).

D2.2

Reduce the impact of visitors on our resources and environment by
implementing the actions set out in our Sustainable Tourism
Strategy (See Appendix 2)

Sustainable Tourism Officer,
Penwith Tourism Action
Group, CoAST

D2.3

Promote take up of environmental management courses for
businesses, e.g. Envision, Green Tourism Business Scheme (GTBS).
(Already happening as part of Sustainable Tourism Strategy but
needs to be promoted to wider business community).

Regeneration, Tourism and
Leisure, SWT, CSEP

D2.4

Trial the use of a sustainability checklist and guidance for officers
developing Capital Projects. (Trial by August 2006)

Sustainable Communities
Officer

D2.5

Ensure the Local Development Framework and associated guidance
fully reflects sustainable development objectives through the use of
sustainability appraisal methodology. (Will run in parallel with the
Local Development Framework Documents).

Sustainable Development
and Improvement

D2.6

Actively encourage developers to use more sustainable construction
methods and produce a 'Design Guide' for local developers and
architects which will include all aspects of sustainable construction
and climate change mitigation measures. (Design Guide scheduled
for adoption September 2008)

Sustainable Development
and Improvement,
Regeneration, Tourism and
Leisure, CSEP, CSBT

D2.6.1

Produce a booklet for architects/developers/officers giving advice on
sustainable construction and how to climate change proof
developments. This booklet will be updated and incorporated into
the 'Design Guide' scheduled for adoption in 2008. (Booklet to be
complete by October 2006).

Sustainable Development
and Improvement

D2.7

Building on from Action D2.4, determine the value of formulating a
similar sustainability checklist for planning applications.

Sustainable Development
and Improvement

D2.8

After publication of the UKCIP 2008 research – review and update
this climate change strategy. (Depending on when UKCIP publish
new data strategy to be updated 2008/2009).

Sustainable Development
and Improvement
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